SOUTHFIELD, MI

WARNER NORCROSS

WARNER NORCROSS & JUDD LLP

2000 Town Center, Suite 2700, Southfield, Ml 48075-1318

Ph: {866) 533-3018 x 2295, Fax: {616} 222-2295, www.wnj.com
Hiring Atlorney: Mr. Jeffrey Ott

Total # offices. 6
NALP member? Y

Firm size range: 101-250
Office size range: 26-50
Total attys in this office: 28

DEMOGRAPHIC INFORMATION - CURRENT YEAR 2010

Address !nquiries To: -
Ms. Cathleen Dubauit AsofFeb. 1, 2010 Ples/Mbrs Ass0C, Al Oih. Lawy, | Sumim Assac.
Diirector of Lawyer Recruitment HisnanicfLatino hen 0 1] 4] \]
WARNER NORCROSS & JUDD LLP P Women 0 1 o 0
940 Fifth Third Center, 111 Lyon Street, NW, Mo 10 0 4 0
Grand Rapids, Mi 49503-2487 Whito Wormen p P 0
{866) §33-3018 x 2295 cdubault@wnj.com 3
O ] 0
PRIMARY PRACTICE AREAS: #PlsiMbrs | # Assoc & Oth Lawy. f’:{::{z:rqm Men 0 0
Litigation 4 4 ; Women 0 0 ¢ 0
Business, Corporate, Tax 4 4 Hat. H;w;riianf Men 0 0 ] 1]
Employee Benefits 2 1 Otear Pactie’s. | women 0 9 g 0
Administrative, Antitrust, Arbitration 1 1 Asian Men 1 0 o 1
Property, Real Estate 1 1 Women 0 1 0 0
Environmental, Energy 1 1 Amea. Indians Men 0 0 0 0
L.abor, Employment {] 2 Aaska Nativo Women 0 0 o 0
Inteznational 1 1 Men 0 0 0 0
2 of Mois Racos
Vomen 0 4] o 0
Men 11 t 4 2
TOTAL
Wonen 5 6 1 1
TOTAL RUMBER 15 7 5 3
kien
Disabled g 0 0 9
Women 0 [t 0 0
COMPENSATION 8 EMPLOYMENT DATA: Opury Men 0 o 0 0
. . o ,2010 - .-'"-I:EEG..AN.WORK.|N.::: . GLET i 0 o 0 o
el '?meﬁﬁaﬁl?uqi LRO08 L 200 (See www.nalpdirectory.com for historical comparisons.)
Laterals - 5 ¢ N I DIVERSITY RECRUITMENT & RETENTION EFFORTS:
Post-clerkship o S { { ) Aclivities 1o increase the presence and retention of under-represented groups:
Eniry-level 100,000 4r| 4 {1 (1 3 2 B Minarity job fairs Bar spansored programs
LiMs [US) SR { () Gutreach to faw sludenl groups Firm diversity committee
LEMS (ron-US) { { ) B Directed mentoring efforts Rec. at schools wilarge min. pop.
Summor i E L LB s L e Commenis: Please visit our web site at www.wnj.com to view our Diversity
Post-3is 1,800 Shk { 3 { } Annual Report,
2s 1,800 Sk 1 i : 3 { ) 1 CAMPUS INTERVIEWS for past year (see full list online):
its 1,800 swk; 1 # schools visited in 2009: 4 # job fairs/consortia altended in 2009 4

#2008 summer 2L considered for associate offers: 3 # offers made: 2
Hire school term clerks? N
tLs hired? TBD When after 12/1 should 11 apply? After Dec. 1
Split summers allowed? Y If yes, minimum weeks: 6
Comments: We generally do not aliow 1L surminer clerks to split.
Accept applications for 2011 summer program from:

Joint degree students gradualing in 20137 Y

Evening students graduating in 2013? Y

Judicial clerks? Y Students at non-US law schools? N
Riring Criteria: Self-motivated and driven to succeed; record of academic
achievement and leadership; strong interpersonal skills; teamwork approach;
devoted to learning and self-improvement; dedicated to client service
CLERKSHIPICREDITISUPPLEMENTAL COMPENSATION:
Judiciat clerkship bonus? N
Comp./prog. credil for judicial clerkship? Y
Gomp./prog, credit for other adv, degrees? N
Oiher compensation comiments: Judicial clerks receive a year's credit toward
partnership and a year's credit in salary

PARTNERSHIP DATA: Two or more liers? Y
Additional partrership prog, info: Associates are considered for equity
parntnership after 7.5 years.

WORKLIFE INFORMATION:

Part-time allowed? Y Par-ime avail.lo entry-level? Y

# p-t assoc. (m) {wiptrsfmbrs. (m) (wioth. lawy. (m) (W)
Clig. for ail. work sched. determined by: Practice Group, client need

Paid non-medicat parental ieave? Y

Comments:

TRAINING AND PROFESSIONAL DEVELOPMENT:

Ceaching/mentoring program? Y

Evaluations: Semi-Annaal Upward reviews? Y

Professional development slaff? Y Billable hours credil for training ime? N
Rotalion for jr. associates belween departments/praclice groups? Y

Is rolation mandatory? Y

BENEFITS: see www.nalpdirectery.com

BILLABLE HOURS: 2008 2009
Avg annual assoc. hrs worked: 2000 2000
Avg. annual assoc. biligble hrs: 1750 1750

Is there a minimum biliable hours expectation? Y if yes, number: 1750
Hours policy details: Bonuses are paid to associates who meet 1750 billabte
heurs and 250 nonbillable hours.

Is biitable hour credit given for pro bone work? N

Is there a maximum that will be credited? If yes, whal?

For bonus consideration, is a pro bono hour equivalent to a biliabie hour? M

PRO BONQ INFORMATION; Firm-wide O Ofrice specific
1 % firm billable hours: {1 avg. hrs. per altorney:
Participation: 100 % asscc. 100 % pirsimbrs 100 % other tawyers
PUBLIC INTEREST FELLOWSHIPS {see www.pslawnet.org for more irformation):
Spensor spit pub int. summer andlor post-graduate fellowship? N

Comments: We will match a former summer clerk’s contribution to the Public

Interest Feliowship Fund at their law school for the year following their
clerkship with us.

NARRATIVE: We are the only firm in the Detroit area, one of only two firms in
Michigan, and one of 115 firms nationally, tc be named in Kimm Walton's book,
America's Greatest Places To Work With A Law Degree. Warner provides
comprehensive legal services to a broad range of clients, from multinational
corporations to small businesses. We have 62 partners listed in the 2010
edition of the Best Lawyers in America. Crain's Detroit Business named us
among the winners of the "Cool Places To Work™ Award. We were named
among the Am Law 200 top firms in the nation in 2069 and were recognized as
one of the nation's most technologically savvy law firms by BTl Consulting
Group. The academic qualifications of our attorneys provided them with career
options throughout the country. They came to Warner hecause of their desire
to work in a collegial environment at a premier taw firm while maintaining a
balance between their personal and professional fives. Visit wwwownj.cont.

2010-11 NALP Form, @ NALP 2010, For more detail visil www. nalpdirectory.com.
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